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Nominations Committee 

(for election of Office Bearers of RFI) 
 

It has been felt that it would be good to set out a broad set of guidelines to enable future 

office bearers to follow a process as well as certain criteria to be used in seeking 

candidates for the posts of Vice President, Senior Vice President of RFI.  The criteria and 

processes codified here are based on the accumulated experiences within RFI.  Some 

common views expressed by past and active members have also been taken into 

account. The criteria and processes may be modified while considering candidates by 

the Nominations Committee. The RFI Council shall periodically review this Note to make 

it relevant to the circumstances of the time.  
 

Criteria for Nomination 

 The constitutional provision already states that “Any person, who is actively engaged 

in the management profession or has rendered valuable service to management 

development in India, can be nominated for the office of the President or Sr Vice 

President or Vice President.” 

 This provision is more inclusive than exclusive and lays emphasis on active 

engagement in the management profession.  It is not so important to determine 

whether the proposed candidate is a “professional manager” or a “promoter.”  What 

is more important is the level of active engagement with the management profession 

and whether the acceptance of such candidate of RFI Presidentship will bring 

prestige to RFI, add to RFI’s profile, help in fund raising and make RFI a more 

effective institution. 

 The person concerned should have a generally recognised stature within the 

management community.  Such stature could arise from a number of factors such as 

his own personal professional standing, his track record of leadership in the 

organisation, the eminence of the organisation which he represents, his linkages 

among the  management community and academia. 

 The person concerned should be able to devote reasonable organisational and time 

resources to effectively discharge the role of RFI Presidentship and also to devote 

time in his two years as Vice-President.  The call on him will not be huge and the 

purpose of writing this is not to quantify the above but merely to suggest that an 

evaluation of whether the candidate has adequate institutional backing may be 

informally assessed. 

 Once the Vice President has been selected through the proper process of nomination 

as outlined in this paper and subsequently elected by the Council, he should 

automatically be selected as Senior Vice President and thereafter as President, unless 

there are exceptional circumstances.  Therefore, the use of the criteria and processes 

suggested in this paper become particularly important at the stage of selecting a 

candidate for Vice President. 
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Process for Nomination of Office Bearers through Nominations Committee: 

1. Selection of incoming Vice President will be initiated by the President who is in office. 

It would be appropriate for the President to form the Nominations Committee which 

will be Chaired by the Immediate Past President and will comprise of the following 8 

members: 

• Immediate Past President – Chairman of the Nominations Committee 

• President 

• Senior Vice President 

• Vice President 

• 4 President of different Zone of the Council, 1 each, representing elected individual 

and institutional members, nominated by the President 

2. The Council will be asked for their nominations for the position of the incoming Vice 

President, well in advance. 

 

3. Nominations received by the Council would be then put up to the Nominations 

Committee who will consider the same along with any other suggested names. 

4. The Past President nominated by the President from where the Incoming Vice 

President is to be elected, should first consult with other Past Presidents in the Region 

and come up with the suggested nomination(s) from the region, which should be shared 

with the Nominations Committee. 

5. At least 6 members of the Nominations Committee will need to be present for 

discussion – not necessarily physically – but over phone / video conferencing / skype, to 

complete the quorum 

6. After consultations, President will make efforts to ensure consensus. However at least 

6 (out of 9) members will need to agree to a candidate before the name of the candidate 

is put up to the Council 

7. In case the Nominations Committee recommends that there being no suitable 

candidates, the Region be skipped for the year, the Council to take a final decision on the 

same. In such a case, the Region skipped for that year, should be given a chance to 

nominate a candidate the next year.  

8. The Nominations Committee will be put up the name (s) (if more than one, in no 

order of priority), to the Council and to discuss with the suggested names and their 

response would not be minuted. 

The Council would then exercise its right to vote.  
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Conclusion 

It is again emphasized that the above are intended to be guidelines. From time to time 

they can be improved upon by future Office Bearers. It is not possible to be prescriptive 

in such a matter and certainly every criterion or process may not be met in every case. 

Ultimately there is no substitute for the statesmanship and wisdom of future Office 

Bearers. 


